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    Selection Committee Report 
 
This Report contains the following information:   
1 The Position       4. Applicants withdrawn from interview 
2 The Recommended Applicant     5. Interviewed Applicants, considered unsuitable 
3 Interviewed Applicants considered suitable for appointment 6. Recommendation & Approval 
 
Section 1:  The Position 
Pos ition  Title :  

School/Office :  

Campus :  

Vacancy Reference  No:  

No. o f app lica tion s  rece ived :  No. ca lled  fo r in te rview:   
     

 
 
 
Section 2:  The Recommended Applicant 
Recommended  Applican t:  

As s es s ment o f recommended  cand ida te  in  re la tio n  to  a ttribu te  requ irements  as  ou tlin ed  in  the  Pers o n  
Spec ifica tion : 

 

 

 

 

 

 

 

 

 

 

 

 

Recommended  Sa lary: Level:  S tep :   

It is  Univers ity po lic y tha t a ll appoin tments  be  o ffe red  a t s tep  1 o f the  re levan t s a la ry range .  Recommenda tions  to  o ffe r 
appoin tments  a t a  s a la ry ab ove  bas e  leve l mus t be  fu lly s ubs tan tia ted in  th is  report. 

If in te rna l app lican t, s ubs tan tive  Level & Step : Level:  S tep :   
 

 

Written  re feree  reports  p rovided  by Office  o f 
People  and  Cultu re  

     

OR   Nominated  re ferees  con tac ted  b y Convenor  Date :   
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In  the  event of the  preferred  candida te  dec lin ing  the  offer of appoin tment, the  Se lection Committee  
recommends  that the  appoin tment be offe red to  the candida tes  de tailed  in the following s ec tion  who 
have  been  lis ted  in  order of preference. 
 
 Section 3:  Interviewed Applicants considered suitable for appointment 
 

Applicant 
in order of ranking 

Assessment of ranked candidate in relation to attribute requirements as 
outlined in the Person Specification 

  

  

  

  

  

  

  

  

  

 
See over page for Section 4 listing of applicants withdrawn from interview and Section 5 applicants interviewed 
considered unsuitable for appointment 
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Section 4:  Applicants withdrawn from interview 
 

Applicant Reason if known 

Ranking not required 
 

 

  

  

  
 
 
Section 5:  Interviewed applicants considered unsuitable for appointment 
 

Applicant Assessment 
Ranking not required 
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Section 6:  Recommendation & Approval 
 
 

The unders igned  Se lec tio n  Committee  memb ers  recommend appoin tment a s  de ta iled  in  Sec tion  2:  

 
  Name  Signature 

 

Convenor:      

Member:      

Member:      

Member:      

Member:      

Member:      

Date:     
     

 
 
 
 
Approved / Not Approved     
 
 
 
 

    

 

VC; DVC(A&S); DVC(D&I);Executive Director, Office of People 
and Culture; Director; Dean; University Secretary 

 Signature  Date  

 
 
 
 
 
OFFICE OF PEOPLE AND CULTURE USE ONLY: 
 

Verbal Offer Made by: 

 

Date:   

 
 
 

 
Letter of Offer Prepared: 

 
 Date:   

 

 
Checked: 

 
 Date:   

 

 
Runner-up/Unsuccessful Letters: 

 
Sent::    Yes /  No Date:   

 

 
 

 
File Closed on: Date:   

 

 
 
 

 
Office of People and Culture  
Locked Bag 1797  
PENRITH NSW 2751 

 
UWS Recruitment  
 

 
Telephones: 
(02) 9678 7536 

 
Facsimiles: 
(02) 9678 7584 
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