CONFIDENTIAL

Academic Promotions – Lecturer/Senior Lecturer/
Associate Professor

Please read carefully Section 4, Part F of the Promotion to Lecturer and Senior Lecturer Policy and the Promotion to Associate Professor Policy as well as the documentation contained under the Associated Information page before completing this report.
Head of School/Academic Supervisor Report (for College Staff)
Centre Director/Academic Supervisor Report (for Research Centre or other Unit staff)
This report is to be completed by the Head of School/Centre Director in consultation with the Academic Supervisor
1. Title & Name:
2. Contact Details:
3. School/Centre/Unit:


College:
4. Name of Applicant:

5. Promotion Level Sought:

6. Workload Agreement – please indicate if the applicant has a current, signed workload agreement and if they have participated in the Academic Performance Planning and Review process.

Comment:

________________________________________________________________
      In accordance with academic staff promotion procedures please provide comments on the applicant named above, noting that your comments must indicate: 

· Whether you agree or disagree with the self-rating response of outstanding or meritorious or satisfactory as indicated by the applicant under each of the following attainment fields. Please also indicate why you agree or disagree.
· Your assessment of the applicant’s contributions and/or achievements within each of the following attainment fields in comparison with the norms in the School/Centre/Unit/ College and discipline/field.
_________________________________________________________________________
(1)  Achievement in Research, including engaged research, and/or Scholarship and/or Research-based Professional Consultancy Activities 

Comment (please include standing of publications/exhibitions): 

(2)  Experience and Achievement in Teaching, including engaged teaching, and/or Curriculum Development and/or Educational Leadership and/or Educational Development and/or Learning Development

Comment:

(3)  Contribution to Institutional Leadership and/or Governance at UWS and/or the University sector and/or service to the relevant profession or academic discipline and/or service to the community
Comment:
Please comment (and provide details of) the contributions the applicant has made to the overall effort of the School/Centre/Unit/College – including any significant changes in responsibilities/duties/leadership roles since the applicant was last promoted or appointed to UWS.

Comment:

Please comment on what you know of the standing/reputation of the applicant’s referees within their discipline(s)/field(s).
Comment:

Please verify that you have sighted and verified information in the application (e.g. publications, research grants, consultancies etc.).

Comment:

_________________________________________________________________________
Please give your recommendation on whether this applicant should be promoted to the level sought (delete one):

Recommendation:  That this applicant should be promoted.

                                 That this applicant should not be promoted at this time

_________________________________________________________________________
Please provide any other comments relevant to the applicant’s case for promotion.

Comment:

This section of the report provides for any additional comments and/or qualification

by the Academic Supervisor where appropriate.

Comment:

As evidence that the report has been prepared in consultation with the Academic Supervisor, a scanned copy of the completed report is to be forwarded to the Academic Supervisor for endorsement and/or comment.  

The report should then be returned to the Head of School/Centre Director/Unit Head for forwarding to the Executive Officer, Promotions (email: promotions@uws.edu.au) and to the applicant concerned.

